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be reached, the individual employer shail oro-
vide a telephone number for the employee 1o
call and recewve Instructions on reporting 1o
work. In the event the project is shut down due
to inclement weather for more than two (2)
consecutive work days, the employee will report
pack to the work site and be put to work or
recetve his “show up” expense andg terminaton
pay.

Workmen will furnish the indiviqual empioyer
with their current telephone number and adaress.

F — Shift Work — When two (2) shifts are
employed, the first shift (morming shift) shall
work eight (8) hours for eight (8) hours pay. The
second shift shall work seven ana one-haif (74}
hours for eight {8) hours pay, or a propartionate
part thereof for the time worked.

When three (3) shifts are employed, the first
shift {marming shift) shall work e:ght (8) hours
for eight {8) hours pay. The second shift shall
work seven and one-half (7% hours for eight (8)
hours pay, or a proportionate part thereof for the
time worked. The third shift shall work seven (7)
hours for eight (8) hours pay, or a proportionate
part thereof for the time worked.

When two {2) shifts are employed on any job,
the second shift shall start not later than 5:00 p.m

When three (3) shifts are employed on any |ob,
the third shift shall start not tater than 12:30 am.

The Friday shift ending on Saturday morning
will be considered Friday work. The Sunday shift
ending on Monday morning wiil be considered
Sunday work.

There shall be no more than three (3) shifts
worked in any twenty-four (24) hour period.

On all shift work, the "morring” shift. start-
Ing at 800 a.m. (or earlier by mutual agreement)
shall be considered as the first shift.

No multipie shifts shall be established or
started for iess than three (3) consecutive work
days on each and every shift.

In the event the second and/or third shifts do
not work the full three (3) shifts. the individual
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employer shall pay the workmen the overtime
rate on these shifts.

in cases of emergency, muitiple shifts may be
allowed to operate for less than three (3) days
by mutual agreement between the individual
employer and the appropriate Local Umon Busi-
ness Agent.

Shift work shall continue until the end of the
emergency. The emergency cannot stop on Fri-
day evening and then start again on Monday.

Changes n work hours per day in special
cases on shift work may be made to meet
special conditions on application to and ap-
proval of the Business Agent of the appropriate
Local Union or the District Councd of lron
Workers. If this special shift starts prior to 12
midnight, the shift shall work seven and one-half
(7%) hours for eight (8) hours pay, or a propor-
tionate part thereof for the tme worked in ac-
cordance with Section 6-E. If the special shift
starts after 12 midnight, the shift shail work
seven (7) hours for eight (8) hours pay, or a
proportionate part thereof for the time worked in
accordance with Section 8-E Any work prior to
or after the special shift period shall be at the
appropriate overtime rate as set forth in Section 7-A.

G — Holidays — Holidays to be recognized
as overtime days will be:

Northern Caiifornia — New Year's Day,
Presidents Day, Memonial Day, Independence
Day, Labor Day, Thanksgiving Day, the day fol-
lowing Thanksgmning Day, Christmas Day.

Northern Nevada — New Year's Day, Admis-
sion Day, Memonal Day, Independence Day,
Labor Day, Thanksgiving Day, the day follow-
ing Thanksgiving Day, Christmas Day.

Southern California and Southern Nevada —
New Year's Day, Memorial Day, Inde-
pendence Day, Labor Day, Veterans Day,
Thanksgiving Day, the day following
Thanksgiving Day, Crristmas Day.

No work shall be performed on Labor Day except
to save life and property
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The above holidays shall be apserved on the
dates designated by the State of California
and/for the State of Nevaaga or by Federal law.

It any of the above listed holidays falls on a Sunday.
the Monday following shall be observed as a nofiday.

The geographic demarcation tne for hondays
shall be on the same basis as proviged in
Northern and Southern California Master Labor
Agreements with cther basic crafts.

Morthern California refers o the forty-six
counties north of San Luis Obispe ana Kern
Counties. Southern Califormia refers to the
twelve counties south of and inciuding San Luis
Obispo and Kern Counties ana alse inciuding
Inyo and Mono Counties.

H—Special Project Conditions — When
workmen covered by this Agreement are working
with other Building Trades crafts on stest mulls.
chemical plants, refineres, steam plants, mining
facilities, cement plants, offshore facilities, or
remote projects (those which cover vast geo-
graphic areas and where sutable living condi-
tions are not available within thirty-five (35) miles
of the job), they shall be allowed to be off the
individual employer's property or job site by the end
of the work shift when any craft which is working on
such project at the same time is so allowed.

If a workman covered by this Agreement 1s
required to walk, ride or travel in any way nto, on
or through the property of an individual employer
or owner on the above mentioned projects, he
shall be covered by all applicable insurance.

| — Emergencies — When an individual em-
ployer considers it necessary o shut down a job
or project to avoid possible loss of human iife
because of an emergency situation that could
endanger the hfe and safety of employees, in
such cases the ingmdual employer agrees that
‘show up” expense will be paid as well as
subsistence, If due. All other hours wilt be com-
pensated on the basis of actual hours worked.
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SECTION 7. Wage Rates and Other Remuneration
tA — Wage Rates — The minimum hourly
wage rates shall apply as follows:

*Reinforcing,
Structural and *Fence

Effective Crnamentat Erector
tduly 1,19968 .. .. $2368 $22.79
Tduly 1, 1999 . . . Wage increase will be

allocated prior to 7-1-99.
Tduly 1, 2000 . Wage increase will be

allocated prior to 7-1-00.

Effective July 1, 1898 a total monetary increase
of $ 1.00 per hour was allocated by the Union to
wages. s

Effective July 1, 1999 a total monetary increase
of § 1.25 per hour will be allocated by the Union to
wages and/or trust fund contributions

Effective July 1, 2000 a totai monetary increase
of $1.25 per hour will be allocated by the Union to
wages andfor trust fund contributions.

The Union agrees to an Advisory committee
to be appointed by the CIEC to make recommen-
dations to the Union on ailocations.

Overtime — Time and one-half shall be paid
for the first two (2) hours worked in excess of
eight (8) hours on any regular work day Monday
througn Friday. Time and one-half shall be paid
for the first eight (8) hours worked on Saturday
and double time shall be paid for all hours
worked in excess of eight (8) hours. All other
overime worked, including Sundays and halidays,
shall be paid at the double time rate. Qvertime pay
shall be computed by not less than haif-
hour increments. No work shall be performed on
Labor Day except to save life and property

Foremen —Effective July 1, 1998, Foremen
shall be paid not less than one dollar and seventy
five cents ($1.75) per hour more than the regular

" To the above rates the Vacation contnbution 15 1o be
&dded for figunng gross wages for tax purposes.

T See pages 62 and 63 for total wage and fringe
benefit package.
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